
























































































a. Subjects involving amendment or change of a Board of Supervisors resolution,
ordinance, or minute order;

b. Dismissals, suspension, or reduction in rank or classification;

c. Probationary dismissals upon original appointment;

d. Content of performance evaluations;

e. Leaves of Absence, Article 20; and

f. Violation, misinterpretation, or misapplication of Civil Service Rules or provisions
of the County Code.

g. Equal Employment Opportunity/discrimination or harassment complaints.

h. Complaints regarding Worker's Compensation or the applicable procedures for
such complaints.

i. Complaints regarding occupational health and safety or the applicable
procedures for such complaints. (Failure by the County to follow the process
specified in Article 6 is grievable.)

B. Presentation.

Employees shall have the right to present their own grievance or do so through a 
representative of their own choice. Grievances may also be presented by a group of 
employees or by the Association. No grievance settlement may be made in violation of an 
existing rule, ordinance, memorandum of understanding, minute order or resolution of the 
Board of Supervisors or State law. Association grievances shall comply with all foregoing 
provisions and procedures. 

C. General Provisions.

1. The provisions of this Article shall not abridge any rights to which an employee may
be entitled under the County's limited civil service system, or merit employment
system, nor shall it be administered in a manner which would abrogate any power
which, under the limited civil service system, or merit employment system, is the sole
province and discretion of the Civil Service Commission.

2. Failure of the employee to file a grievance or an appeal within the required time limits
at any step shall constitute an abandonment of the grievance. Failure of the County
to respond within the time limit of any step shall result in an automatic advancement
of the grievance to the next step.

3. In no event shall any grievance include a claim for money relief for more than a sixty
(60) day period prior to filing of the grievance.

4. Time limits specified in the processing of grievances may be waived by mutual
agreement in writing.

5. Grievances may, by mutual agreement, be referred back for further consideration or
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